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Theatre 

 

I.  Theatre Teaching Concentration (B.A., B.S.) – Department of Communications, Area of 

Theatre and Dance 

  

 Leni A. Dyer, Administrative Coordinator of Theatre and Dance, Costume Designer  

 Darren V. Michael, Assistant Professor of Acting/Directing 

 Korina Fundora, current Junior majoring in Theatre Education 

 

II. The licensure program for teaching theatre is a four-year program - thirty-six (36) hour 

within the concentration as well as student teaching.  Students seeking this licensure must 

also complete the Professional Education minor. 

 

III. Due to a large turnover and influx of new faculty in the past few years, the Theatre 

Teaching program has gone through no significant changes in some time.  

 

IV. The Theatre Teaching program has had no graduates in the past year or two.  The 

program at APSU is small, having only one or two graduates every few years.   A student 

currently in the program reports that she was encouraged to join the program after 

discussions with her high school teacher, an alumni of the department, who spoke highly 

of the program.  The student felt that the classes – both in the areas of Theatre and 

Education – she was taking were very helpful in preparing her for teaching after 

graduation.  However, she also felt that there was some disconnect with getting advice 

and guidance from the Education side of the program. 

 

 Because of such a small number of students in our program, data sets are too small to 

make any real assessment currently.  There may be a need to evaluate the program in 

order to find ways of growing APSU’s program. 

 

V. As stated above, our data pool of current students and graduates in the program is very 

small so assessing the quality and operation of the program and tracking the success of 

our graduates is difficult.  One or two graduates every few years is not a sufficient data 

set to determine this information.  The Theatre Teaching program needs evaluation as a 

whole to find its strengths and weaknesses so that we may encourage growth in student y 

what it needs to grow.   It may be that this program will always be one of the smaller 

offerings of the University or the program just may need more attention.   There are 

numerous certification programs in Theatre and Speech around the state so it may also be 

that the demand is merely on a much smaller regional scale. 

 



VI. First and foremost, the Theatre Teaching concentration needs to evaluate the regional 

need for the program and its realistic potential for growth.  With arts programs being cut 

and the way in which many schools are handling arts education in their regions, it may be 

that the demand is shrinking.  The number of participants in the program may just be a 

recent trend that may change in a few years.  There may need to be some discussion on 

what the expectations are from a TBR standpoint with so many programs in the state.  

From the students over the years there has been little report of dissatisfaction with the 

program, no known reports of issues of quality, but once again the student population in 

the program is in a constant state of flux.  There does need to be some attention on 

gathering data from local schools and interviewing the teachers participating in the 

student teaching rotation to see what the program can do to better attract students or 

better prepare the ones we have.      


