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I. Name of Program  

Foreign Languages: French 7-12, German 7-12, Latin 7-12, Spanish 7-12 and Classics 7-

12 with licensure to teach Latin 

 

II.  Provide list of Reviewers  

 

Dr. Beatrix Brockman, Associate Professor of German 

 Dr. Osvaldo Di Paolo Harrison, Associate Professor of Spanish 

 Dr. Katherine Honea, Assistant Professor of Spanish 

 Dr. Christophe Konkobo, Associate Professor of French 

 Dr. Norbert Puszkar, Professor of German 

 Dr. Miguel Ruiz-Aviles, Professor of Spanish 

 Dr. Karen Sorenson, Professor of French 

 Dr. Tim Winters, Professor of Greek, Latin and Classics 

 Laura Schultz, Instructor of Spanish 

 (we did not have outside reviewers this year since we did not have any graduates) 

 

 

II. Program Description: 

 

The Department of Languages and Literature at Austin Peay offers the following licensure 

programs in Foreign Languages: French (7-12), German (7-12), Latin (7-12), and Spanish (7-12). 

These Foreign Language licensure programs share a common Foreign Language methods course 

(LING 4400) and faculty resources. Students seeking licensure in French, German, and Latin 

must complete the prescribed upper-division coursework in the language, literature and 

civilization of the target language as well as two semesters (6-8 hours) of another language. 

Students seeking licensure in Spanish must complete the Foreign Languages Major: Spanish 

Specialization, Option 1, which includes coursework in Linguistics, Peninsular and Spanish 

American literature and civilization as well as Spanish language. In addition, all students seeking 

7-12 licensure must complete the Professional Education minor and the appropriate Milestone 

requirements. Students seeking licensure in modern foreign languages are required to complete 

an intensive immersion experience in a country in which the target language is spoken. (See 

Tennessee Teacher Licensure Standards: World Languages.) 

 

 

IV. Changes in Program 

 

A couple of modifications have been implemented in the past year in the Foreign 



Language program. 

 

In the spring of 2016 we added a rubric to the study abroad/immersion experience essay prompt. 

This was implemented in an effort to measure students’ ability to critically think about their 

experiences in another culture and to compare these experiences with those of their own culture. 

As a program we are continuously trying to ensure that our students graduate not only with a 

thorough understanding of the target language and cultures but also that they leave our program 

with a global perspective of the world. This rubric is a way to measure whether or not we are 

attaining this goal. 

 

As a result of the success of the Spanish Language Fair over the last two years both as a 

recruiting event and as a way to foster relationships with local world language school teachers, 

the faculty of modern languages agreed that the next step should be to incorporate French and 

German into the fair in 2017. We expect over 400 students to participate in this year’s World 

Language Fair and believe that this is an excellent recruiting tool for potential future teachers as 

well as an excellent way to attract local attention to the importance of world languages.  

 

In addition to the World Languages Fair, we have also scheduled a career day for any student 

interested in studying a language or curious about the opportunities available to foreign language 

majors and minors. We plan to have former students attend the event to give testimonials and 

talk to the participants about their career options as foreign language majors. We will include 

testimonials of students from a variety of fields, including education.   

 

 

V. Program Strengths 

 

With the exception of Chinese, all of our foreign language programs offer at least one language-

specific study abroad option so that students can be immersed in their target language and 

culture. These study abroad programs continue to be successful in preparing our students, 

especially those preparing to teach, for life in a global economy. 

 

We continue to offer a Foreign Language Instructor workshop each year, giving students, local 

teachers, and professors the opportunity to network and learn about the latest methodologies or 

techniques being used in the foreign language classroom. Similarly, the last two summers (2015-

2016) we have collaborated with Montgomery County Schools on a content camp for world 

language teachers in the district. Both summers this event brought about 20 local teachers to 

APSU campus where they spent four hours participating in a variety of workshops and 

discussions focused on classroom methodology and curriculum.  

 

We have for many years also held a Classics Day on campus where all the local high school 

teachers bring their students to campus.  This provides an opportunity for our students to interact 

directly with local teachers and thus gain some insight to teaching as a career.  The event 

regularly brings about 150 high school students to campus, so they can also get a taste of what 

college life is like. 

 



During the 2015-2016 year we organized and implemented a Spanish Foreign Language Fair. 

This fair provides an excellent opportunity for (potential) teacher candidates to establish 

connections with teachers in nearby school districts. It has also created a professional community 

between APSU Spanish faculty and local high school teachers that allows us to collaborate and 

build stronger ties with the school district. Finally, it gives current high school students a chance 

to use Spanish in creative contexts while, at the same time, exposing them to the Foreign 

Language program at Austin Peay. As mentioned above, starting in spring 2017, we will 

incorporate French and German into the fair and include schools outside of Montgomery County 

Schools thus further strengthening our ties with local school districts. 

 

VI. Program Weaknesses 

 

As in recent years, the number of APSU students completing teaching licensure in Foreign 

Languages continues to diminish. This is due, in part, to a decline in job opportunities in foreign 

language education in the region and throughout the United States. With limited job openings 

statewide, particularly in teaching languages other than Spanish, students majoring in Foreign 

Languages currently tend to seek careers in something other than teaching. In Latin, several 

recent graduates have opted to pursue alternate licensure, rather than seeking licensure through 

APSU’s Teacher Education program. While we may want to increase our recruitment efforts, we 

recognize that the employment landscape in Tennessee is part of a nationwide trend.  

 

Faculty members in Foreign Languages continue to be concerned about the lack of Foreign 

Language content courses in the fourth, or “Residency” year of education majors. As we stated 

in our Annual Data Report in 2014-2015, this can be devastating to foreign language students, 

who will not be able to maintain the same level of fluency in the target language, if they do not 

practice their oral and written language skills for a full year. While we have implemented a 

Capstone course to provide increased contact with the target language, we continue to be 

concerned that students’ opportunities for speaking and listening are extremely limited in their 

final “Residency” year, during the very time that they should have as much opportunity to use 

the target language as possible. We have pointed this out in our four-year plan for licensure 

students, in which we state the following:  

 

Please note: this four-year plan does not adequately promote developing oral proficiency 

skills in the target language.  

 

For optimum development of oral skills the FL faculty strongly suggest that at least one 

upper-division course in the target language be taken during the senior “Residency” year, 

so that licensure students do not diminish their level of oral proficiency in that crucial year 

before graduation and seeking employment. 

 

VII.   Assessment of Candidates 

 

No foreign language students obtained licensure in 2015-2016*. Again, as mentioned above, this 

is likely due to the decreased number of job opportunities in foreign language education in the 

region and across the country.  



*There is one student who did not pass the Praxis exam in spring 2016 but plans on taking it 

again in fall 2016. 

Note:  if no candidates were assessed during the past year you may want to address 

possible reasons that no candidates are in the program.    

IX. Assessment of Program Operations 

As was the case last year, we did not have any recent graduates and, consequently, did not send 

out a survey. We continue to use data from previous years and from other programs as a way to 

build and improve our program. For example, based on the Exit Survey conducted by the 

University of Memphis many students (36.3%) didn’t feel well prepared in regards to adjusting 

their planning to pacing and timing mandates of the school or district. As a result, as part of the 

LING 4400 course requirements, students will need to know the pacing requirements of their 

school or district and design lesson plans around these guidelines. 

 

X. Summary of Proposed Changes 

The Foreign Language faculty has decided to institute the following curricular and pedagogical 

initiatives aimed at preparing our graduates for a professional life as per Austin Peay State 

University’s Vision Statement, which is geared towards “life and work in a global society.” 

 

As foreign language faculty we have committed to further cultivate our relationship with world 

language teachers in Montgomery County Schools. This will be done through classroom visits, 

the World Languages Fair, the Foreign Language Instructor workshop, the Content Camp 

workshop and/or other district organized events. We have also formed a Professional 

Community with the Spanish teachers in the school district so that the Spanish Language Festival 

is a collaborative event.   

New Standards based on ACTFL guidelines were also implemented for all World Language 

Teacher Candidates for the 2015-2016 year. These standards now require teacher candidates to 

have oral and written proficiency of advanced low on the ACTFL guidelines scale. These 

students, although already assessed prior to entering Residency 1 will now be assessed according 

to these new standards.  

XI. Assessment System 

To better evaluate our candidates and program in Foreign Languages, the faculty believes that it 

would be helpful and informative if we could receive disaggregated data for any surveys or 

instruments that include data from any of the students in our licensure program. 
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